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Btpete nocninb komnaHisas «MoHcaHTo» yBillWNa [0 perTuHry «Haikpawi MixHaponHi poboTtonasui CBiTy» 3a Bepcieto
IHctutyTyGreat Place to Work. Llboropiy «MoHcaHTO» nocina 8 Micue y WOpiYHOMY HaimacwTabHiWwHOMY B CBITi
JLOCTiAXEHHi ycniwHocTi poboToaaBLiB, 3a pe3y/ibTataMu SKOro CKNaAeHo PEeRTUHr 25 Halkpalwmx MixXHapoLHMX
KOMMaHiii 3a nokasHukamy KynbTypu poboyoro micus. ¥ 2014 poui «MoHcaHTo» nigHaAnacst Ha YoTMpW CXOAMHKM (i3 12
micus B 2013 poui) Ta 3anMwunacb €QUHOKAr papHO0 KOMNaHien. «Mu Wwupo BASYHI, WO HAac 3HOBY BiA3HA4YEHOB pamKax
LbOrOpPiYHOr0 PENTUHIY Halkpawmx MixHapoaHux poboTtopasuiB, — ckaszae CTiB Misen, BMKOHaBYMWIA BiLe-Npe3naeHT3
ynpaeniHHA nepcoHanoM KomnaHii «MoHcaHTo».Llg Haropoga cnyrye BW3HaHHSIM CRHibHUX 3YCUNb YCiX Hawwmx
npauiBHVKIB MOBCbOMY CBITi, @ TaKoX iX BiAAaHoi cniBnpaui 3 HawuMy napTHepamm 3aans BNPOBaA X EHHS iIHHOBALiiHMX
arpapHuvx pileHb».

o6 oTpvMaTt MpPaBO Ha BHECEHHS 0O PENTUHry 25 Hailkpalwmx MiXHapoLHUx poboTonaBuiB, KOMMaHii NOBUHHI By Tw
nonepeaHbOBKOYEHI MPUHAAMHI 00 MATWM HaUiOHaNbHUX PEWTWHIriB Halikpawwx poboTodasuiB, MaTv LoHaiMeHwe 5
TUCSY cniBpoBITHUKIB MOBCbOMY CBITi, @ YacTka MpauiBHUKIB Yy WTaTi, KOTPI NpaLooTb 3a MeXammn KpaiHy 3acHYyBaHHS
KOMMaHii, Mae cTaHoBUTW He MeHwe40 BincoTkiB.Y 2014 poui Ao nepeniky KpaiH, y skmx «MoHcaHTo» 6yno BKOYEHO A0
HaLioHanbHOr o PefTUHIY Haikpawmx poboToaasuis, nonyynnucs Kutai, benbris, ®paHuis ta Hinepnanau. Okpim Toro,
KOMMNaHisi 3HOBY YBiliwna A0 HauioHanbHOro pentuHry B Mekcuui, ApreHTuHi, Bpaswunii, LienTpanbHiin AMepuui Ta IHAiT. Y
«MoHcaHTO» npautoe noHan 22 Tucsdi cnispobiTHUKIB Y BCboMy CBiTi. KoMnaHilo NposoBXy0Tb BiA3HAYATY SK KPaLoro
poboToaaBus i iHWi opranisauii. Tak, y 2014 poui «MoHcaHTO» oTpuMana Haropo-au, Wo Bif3Ha4YarTb iHHOBALIHICTD,
ninep-cTBO Ta 3a[40BOMIEHICTb NpauiBHUKIB poboyuMMMicLieM, Bif Takux BuaHb Ta opranisauii,sk Forbes («Haibinbw
iHHOBaUiiHi komnaHii cBiTy»), Science Magazine («Kpawi pobotonasui ons HaykoBoi kap’epu»), CR Magazine («100
Habinblw couianbHO BignoBiganbHWX KoMmnawii»), Computerworld («100 Haii kpawwx Micub Ans pobotn y cgoepi
iHpopmaLinHMX TexHonorin»), Diversitylnc. («50 npoBigHWX KOMMNaHii 3a noBarot A0 Pi3HO MaHITHOCTI MpauiBHUKIB»),
MIT Technology Review («50 Haipo3yMHiwmx komnariii») Ta Chief Executive («40 Haikpawmx KoMnaHii onsa nigepis»).

Bcs iHpopMaLlis, HanaHa MoHcaHTo, i mpauiBHMKaMm abo areHTamu yCHO 4Yu MMCbMOBO, BKJIOYalouM iHGOpMaLilo B LbOMY Hapuci, HanaHa LoBpOCOBICHO, ane He NoBUHHA
crpuiiMaTucs B SIKOCTi rapaHTii abo 30608'si3aHHst 3 6oky MOHCaHTO o0 sSKocTi abo NpuAaTHOCTI MPOAYKLIi, ki MOXYTb 3anexaru Bl MiCLEBIUX KNiMaTUYHIX YMOB 1abo iHWnX
hakTopiB. MOHCAHTO He MpuHNMae 30608'A3aHHS WoA0 By nb-SKoi Takol iHghopmauii. Lis iHghopmaLlis He € yacTuHoo Byab-sikoro 4oroBopy 3 MOHCaHTO, SKKILO iHWeE He BU3HAYEHO
M CbMOBO.
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